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Why offer a student loan benefit to employees?

Millennials today are uniquely burdened with student loan debt
- 46% say they spend 3+ hours at work per week thinking about
or dealing with personal finance issues.'

Average customer savings after
refinancing their student loan with
us.2 This excludes additional savings
through our employer program.

Laurel Road Partner Program Benefits

Best-in-class Pricing

The Laurel Road average
fixed rate is 4.96% and is the
lowest of all competitors.3

100% Online Application
Employees fill out a short
co-branded application and
receive rates in two minutes.

We Are a Regulated Bank
As a bank we have a strong

safety and soundness program in

a compliance based culture.

Rate Discount

Exclusive rate discount to your
employees for additional savings
on top of our already low rates.

Superior Customer Experience
Our net promoter score of 67 is
50%+ above the financial

services average.

Additional Capabilities
Employer “contribution platform”
also available in addition to
refinancing option.

“To attract and
retain millennials,
in particular,
companies are
expanding their
employee benefit
programs to help
reduce student
loan debt for
their employees.”

-Forbes, 2017

For more information visit laurelroad.com/employers
or contact Bruno Perreault at bperreault@laurelroad.com

1. Employee Financial Wellness Survey, PwC, 2017

2. Based on student loan refinancings closed by DRB with borrowers from September 2013 to May 2016 where the borrowers’ previous rates were provided. Assumes borrowers’ previous loans were the

same term as their DRB loans and that borrowers will pay their DRB loans according to schedule assuming the loans are paid through to maturity without prepayments.
3. Based upon recent securitization data from DRBS Pre-Sale Reports.
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